n DPéng Nai, one of
Iprovinces leading
the way in develop-
ment of industrial output

. and foreign sector, private

enterprises play an impor-
tant role because they gain
high growth rate, create

. new jobs and contribute a
~ lot to the provincial bud-

get. However, it’s paradox-
ical that skills and
incomes of laborers in
these enterprises are of
the lowest level in compar-
ison with their counter-
parts in public and foreign
sectors. According to a sur-

. vey conducted by local au-

thorities, only 3.27% of
laborers in private enter-
prises have a university
degree compared with
7.03% and 6.19% in the

'~ two above-mentioned sec-

tors. The average monthly
incomes of laborers in the
three sectors in that order
are VND1,097,050;

1,681,070
2,084,000.

In the globalization
process, the competition is
becoming keener - and
based on two.factors, hu-
man resource and technol-
ogy, and the former plays a
decisive role because with-

and

" out it, all modern ma-

chines and technologies
are useless. In the compe-
tition for skilled laborers,
the private enterprises are
apparently at a disadvan-
tage. Causes of this situa-
tion are numerous, this ar-
ticle will only discuss some
of them: viewpoints, strat-
egy and investment in hu-
man resource develop-
ment.

- Viewpoints: Although
the economic reform al-
lows the private sector to
develop and become a pil-
lar of the economy and suc-
cessful businesspersons
are held in high regard, a
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wrong viewpoint on this
sector is still common.
Most graduates from uni-
versities want to work in
the public or foreign sec-
tors. Besides income and
stable employment, they
also think they won't get
any respect when working
for a private enterprise. In
addition, many civil ser-
vants and state-owned
concerns still show dis-
crimination against pri-
vate enterprises.

- Development strat-
egy: There is no strategy to
train an army of private
businesspersons who have
enough skills and enthusi-
asm for business, and abil-
ity to cooperate in an orga-

nized and cultural
community. Besides skills
and capital,

businesspersons must have
work ethics, legal knowl-
edge and awareness of la-
borers’ interests . and
rights. A survey of 50 pri-
vate enterprises in BPong
Nai shows that 37 of them,
or some 70%, took no

training course, even a
short-term one. That is
why their knowledge of
law, management and fi-
nance is very limited. They

can run successfully
small-scale enterprises but
their business perfor-

mance start to fall when
their enterprises expand
scope of operations, The
management of private en-
terprises is vulnerable to
illegal  practices and
frauds, which can lead
their enterprises to col-
lapse. This may be the
main cause of their difficul-
ties in attracting skilled
laborers in the past de-
cade.

- In the past few years,
the government and many
foreign NGOs have sup-
ported the effort to develop
the human resource for the
private sector but results
failed to meet the demand.
It's estimated that the
number of companies in
Vietnam by 2010 will
reach some 500,000, or
250% higher than the

present number and pri-
vate ones will represent a
large proportion. In Péng
Nai, this figure is esti-
mated at some 6,000 (com-
pared with some 3,000
ones now). Thus the de-
mand for laborers, and es-
pecially managers, is very
great. If no plan is made,
the shortage of trained la-
bor force is inevitable.

To develop the human
resource as required by the
economic growth, Béng
Nai authorities must adopt
bold and specific policies to
change the public view-
points on the private sec-
tor, develop models of
private enterprises that
are worth admiring and
learning from. With a re-
ceipt of some VND400 bil-
lion a year from the
private sector, the provin-
cial government can spend
part of it on a program to
train laborers and manag-
ers from this sector as an
investment in future devel-
opment. ®
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